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8:30a.m.-9:30a.m.

9:30 a.m. - 9:45 a.m.

9:45 a.m. - 10:45 a.m.

The need to maintain proper complaint response procedures and conduct lawful workplace investigations remains a critical piece of an
employer’s compliance obligations. In-house legal and human resources who manage a workforce with teams scattered across countries,
particularly across Asia, have unique challenges. This year, Littler’s investigations session will address a number of important tips to avoid and
overcome common pitfalls that undermine the effectiveness of an employer’s investigations process.

This session will cover:
e When to (or not to) conduct investigations
° Developing an appropriate investigation plan
e  Maintaining the proper scope of the investigation
e  Key cross-border investigation considerations
e  Credibility determinations
e  Appropriate documentation

Speakers:
Trent Sutton, Thelma Akpan, Maria Crabb

10:45 a.m. - 11:00 a.m.



https://www.littler.com/people-global/trent-m-sutton
https://www.littler.com/people/thelma-akpan
https://sg.linkedin.com/in/maria-crabb-91754230

11:00 a.m. - 11:45 a.m.

Performance management is critical to business success, allowing employers to maintain a productive workforce and avoid litigation landmines.
This interactive workshop consists of practical advice on the importance of performance management, improving employee morale and
implementing productive counseling techniques and strategies. Participants will learn, at a high level, the varied legal requirements across Asia for
performance management as well as how to give effective feedback to employees, develop action plans to address problems and draft effective
written performance documentation. Ultimately, participants should have a better understanding of the practical and legal considerations for
their performance management processes.

Speakers:
Lavanga Wijekoon, Shiau Sang Tee, Niza Motola

11:45a.m.-12:30 p.m.

Faced with managing dozens (or hundreds) of policies, many multinational companies often feel like Odysseus' ship caught between Scylla and
Charybdis — either they will get their heads bitten off by regulators for failing to update their policies promptly, or they will sink into the never-
ending hole of paperwork. Never fear. This panel will address the most common questions related to the strategies companies use to create,
implement, and/or manage multinational policies, including whether a global handbook is a myth or reality.

Topics to be covered include:
e  Dividing your countries into the right legal handbook bucket
e  Local versus regional approaches and the country supplement
e Identifying which policies can be “global”
e  Preparing for implementation

We hope you join us for this dynamic session, which will offer practical steps and solutions for tackling a global-scale challenge.

Speakers:
Trent Sutton, Betty Lee, Christopher Chan

12:30 p.m.-1:30 p.m.

1:30 p.m.-2:00 p.m.

Mental illness is a leading cause of disability. As our understanding of mental illness has improved, employment and human rights laws have also
improved in their ability to protect those suffering from mental illness. Both employees and employers face challenges when navigating

mental health accommodations in the workplace. In this session, we will discuss some of the key legal considerations, including the duty to
accommodate, the duty to inquire, and evaluating undue hardship.

Speakers:
Nancy Zhang, Benjamin Gaw, David Blanco



https://www.littler.com/people-global/lavanga-v-wijekoon
https://www.littler.com/people-global/shiau-sang-tee
https://www.linkedin.com/in/niza-m-motola-esq-21ab6513?challengeId=AQF0yNFjiT-b5wAAAZFXj0zAEeuY56B6JLVFeE4uV472Q8WFwFPhtjutQXbPA3kFmRk9ow8fzaTwsMdufrit0MQyF3ukJtyVSw&submissionId=2b73f933-4efe-eb17-165a-0e8c5e374c62&challengeSource=AgEUbMKamKl-OAAAAZFXj2QcUArx_Cfsg3HWYNB1SVpRdtbpx7ITANbCmhHaiEA&challegeType=AgGgmJ0GFYRXqAAAAZFXj2QgUa0mGwtgBnEQxwD6sqOeiRWABQVQWyo&memberId=AgGKerqsfImYgQAAAZFXj2QkoyLf6twB1vOzYZfUDMxQktw&recognizeDevice=AgEmQ1C3_OtgtAAAAZFXj2QnnpNGz11H_WY022UtraUM362jAmi9
https://www.littler.com/people-global/trent-m-sutton
https://www.littler.com/people-global/betty-lee
https://www.littler.com/people-global/nancy-zhang
https://www.drewnapier.com/Our-Lawyers/Benjamin-Gaw
https://www.linkedin.com/in/davidblancojimenez/?originalSubdomain=sg

2:00 p.m. - 2:30 p.m.

The increase in the female labor force in Asia has given rise to questions about the treatment of women in the workplace. New laws and
regulations are addressing the gender pay gap and sexual harassment in the workplace, creating new obligations for employers. This session will
provide practical tips to help employers address the issues and create policies for compliance.

Speakers:
Aki Tanaka, Soowon Hong, Jasmine Karimi

2:30 p.m.-3:10 p.m.

Since the pandemic, there has been an increase in employees seeking a flexible work arrangement. Based on reports, nearly two in five office
workers in Japan continue to work remotely at least once a week, even after COVID-19 was downgraded to the same category as seasonal
influenza. Singapore’s Ministry for Manpower has called the introduction of flexible work arrangements a “win-win for employers and employees
alike,” providing businesses with access to a wider talent pool and greater employee satisfaction.

This session will address the challenges for employers in Asia to comply with new laws and regulations governing flexible work arrangements, as
well as related issues including:

e Which employees are eligible to make flexible work requests and when?

e  To what extent does a flexible work request need to be considered and what steps must an employer take to do so?
e When can an employer refuse a flexible work request and on what grounds?

e What flexible work arrangement can be agreed to?

e  When does a flexible work request become a permanent change to employment and does this require updated contracts or other
documentation?

e Isconsultation required for flexible work requests and to what extent does this require employee consent?
e  How do flexible work requests impact the new out of hours work and the “right to disconnect” law trend?

Speakers:
Naomi Seddon, Isha Malhotra, Kazumi Imamura

3:10 p.m.-4:10 p.m.

With a focus in Australia, China, Hong Kong, India, Japan, Korea and Singapore, this dynamic session will provide a unique opportunity to
understand the latest court cases, legislative and regulatory activity, and crucial developments that will affect your workplace and responsibilities.

Speakers:
Trent Sutton (Moderator), Soowon Hong, Betty Lee, Isha Malhotra, Naomi Seddon, Aki Tanaka, Shiau Sang Tee, Nancy Zhang, Benjamin Gaw



https://www.littler.com/people-global/aki-tanaka
https://www.littler.com/people-global/soowon-hong
https://sg.linkedin.com/in/karimijasmine
https://www.littler.com/people-global/naomi-seddon
https://www.littler.com/people-global/isha-malhotra
https://sg.linkedin.com/in/kazumi-imamura-9272b3101
https://www.littler.com/people-global/trent-m-sutton
https://www.littler.com/people-global/soowon-hong
https://www.littler.com/people-global/betty-lee
https://www.littler.com/people-global/isha-malhotra
https://www.littler.com/people-global/naomi-seddon
https://www.littler.com/people-global/aki-tanaka
https://www.littler.com/people-global/shiau-sang-tee
https://www.littler.com/people-global/nancy-zhang
https://www.drewnapier.com/Our-Lawyers/Benjamin-Gaw

4:10 p.m. —-4:50 p.m.

During this session, Littler attorneys will address questions submitted by attendees on a wide range of topics, including leave laws, managing
performance, implementing disciplinary actions, compliance challenges, among others.

Speakers:
Littler APAC team



https://www.littler.com/location-global/asia-pacific

